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The Thailand workforce planning document dated 27 August 2026 identifies four initial direct-hire positions across
administration, product design, communications and web implementation. This is an operating model for a lean launch
organisation, not a claim that recruitment has begun.

The model combines direct Terra employment with optional outsourced sourcing and HR support. Its operating principles
include clear employment records, management approval, proper payroll administration and appropriate professional
review of applicable requirements.

The corporate careers page provides a public-friendly summary of capability needs. Any specific vacancy, remuneration
disclosure, employer record, recruitment agency endorsement or employment promise requires separate authorization
before public publication.

EDITORIAL CONTROL / Internal HR-source-derived editorial; not a public hiring announcement.

Source context: Terra internal project direction and approved website blueprint. Publication, factual attachments and legal review require
management sign-off.
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